[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

R allio

&lad yo Cblagy (owaigo alxo

G Ye Sl AFAB oo F ojlods oF 059

o 3 1m0 g Culilihg (hodf £ ko S ) iy 1 (o y
M 2l 590 (i Calo, b T bld ! g (HSE)

U8 98 W UFgy W9 saual

" mlodo dama T (Sl ol 15 0 Sl 7 g2 ST 5T

u‘)-“ ‘u‘)@f GJLM u‘).ea d>|9 ‘SA)LA‘ b‘)T olKuils HSE o pdw 05; !

ol el o 35 9Ty ¢ sodlool ol3T olKS a3 g 0,5 "

Ol aly ol of5T o8 iils HSE <o e 05,5 co S 15T ghmmmnd 00mians 3 3
ak pakjoo@gmail.com : |l .l ! o)) g5 ¢ Jloit

DOI: 10.21859/johe-03042

PRV

5 9al,l5 g Wl Sl (g, i ils a0 3 ax gl g Sl aalsl gl Slojls,m 055, ol :aoddio
=easln 2l L e el ol 3828 g ol ol b j ol il 5 Loy 6,25 )54
el slse glacled B> et 5 il iy ol o LSy 50 4 HSE ey e oIl o
slodnie 0 > adoa LS 003 Slolonl b goad jlojlw g )la j5al jo Jolss slon)
Ol Bl s HSE ey e sloaali (2l (o O (ol Bam 05 5o (650 40 il
il e 91 hes S o lid ey, Uy

oy Dysot Laosls Jlog g 4z g (oduleny Ojgod adlllas ol Gdod g I 095
30l gy Uy o555 Jge s 5l soliil Uy a5 31 bess iS5 iyl oyl diasle sl Lol
oolat ol Ly T (olgy a8 g (gl L 3 aome dol iy o ot S50l oo 5 oy el 43P Slaas
O 8 e 2Uiis)S Gy L o by ol o alecitn Ll 5 sl ol L
00,8 s g a3 SPSS 22 15 8la 3 L Laesls

s cnls, (S 0w g HSE coy o slpaals py (S 0 pad oy a5 0l LS ol :Lpaidly
Gy e )0 0,1 05 2 (gl o ire § ite ably A B a5 L8 ol b
Gty a0 5 " glad > cblagy (TS slmasl " (e ls HSE ey pas sl el
Dgm 0 yad (3 e slylo "u’_;_é w,:..&.e"yl_m (s cnls; sla sl s

azym it enls; s HSE e pae slaaslip G akal) (55l e am am s Lo 26y At
O el o ol ;509 ol (6 it Sl g ;3850 g ponanin O jg oty Laasl p (]
Do asleS Sto

VYA ¢/ 8 rallio el 4o g,
VWAL AN E e (b dy G yU

tsoals o 3lg

o wLo)

i

Sy pole oK (gl 15 gk soled
el Bgae laen

EPRY-N

Sr9—2 =l plojlw Sé s 5 (i 6l Lo Josll oS
5 obeslw 5,5 L bl o olalae g4 ol a5 [¥] el
Glosmy Giucaie glalad e o o, 8 IS (5, S
SPUE P YUOT S CR SO - S B U [ PR W e B
b g 15 ojlw 4w (Satisfaction) lis cols, Y]
sl did bl laile a5 0,5 e ppo 1y pnly
cnlo, [F] i 5,50 50 (mible ol o 5 Jas (il
=9y ol 50,5 Shals (g, (el pls e 1y i
e ol Jlesl bl s Jeo Ly able 6,550
o=l oy oy ban |y gl B3 LS 00 il S
gt s cols, [ol el ol plis 5ls 8 el
500 leas 5yl LS| somaie Jslse Ly g Csl gommii
sslys Jol> Jslse 5l slasgaze g0 Ly Jot cls,
G Ol bl s g cale Jolts wilgs oo Jslse (ol s

otV Ay s Sl ;o Bas oy Sege Lal s
dslos 5l ol air 900 Lo (S (90 o
plsl slo by, il cile 5l o o0 (550 2 ) 550
ol Sl g5, S (o 0 o Sl g9, 5 )8
Slojlw Blaalas oy lalynl o Sege 5l ol)l5 g
Sl G5 ) S Slojlw 2 (5550 0 i3Sl
== ol el (5590 4 20l g il )0 ppe (2
SlolSely (558 e 5 aabo s i Sl plejlow ;51
DI cilagbole —wlul slacagglioanl ISy aasie
Lo zb, 0,0 ol lallla boleslas ;5 (gla s
Lo 13 Loy T lojlos daly, 5 ol 81 3, S5 g elazal ego,8
i g Loy, g Lo 5 555l ‘r:alﬂ g aslosls slzdil IS


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

ol)er 9 9> S

(gmsl diedan plowl (> )5 g ST (b i cols) el
ol i 8, Shoedgppg lojlw (g Cdydg a2
el 5l S Gleie a ladis ol 8l eols ) 1ad [v] as
Gy o8 Sy sl )5 sl e an |y isu il 0,5 o
SLaldl 35 90 Gl (ot O 51 sstate @815, 5 0 o0
od_.»u_.d_u k)“_“")l d‘d_m‘é_:gs’b"_x_mb ‘5‘)_1 03— 'bbu‘
(LS o L)) g ogge Bual adlas ool i el
Ogmid ¢(5 190 )b w_lbsl 5)‘ ‘rul.v GLAM 9 ué|5_> u..._mlf
ool el (el g b i cols ) cde wdy cas
A aiw ol ol asle y Ll oo adaly g odéls
5948 3l z )5 5 By euds plosl wlibowsl 5wl

OHLSQ o)l_&f:|
oadplxl gloslw agas g Jos cls) | el sloass
5 e ataly g0 ol 0 d S onuy Ao ol A c ]
osle L (Yo VYY) oo Jighy o Al 3,18 3525 (5 lo mixn
039 QSL,_“) u__a’l.«o) L_) ‘s_ﬂ_uo 4_14.1‘) 6‘)‘») w).a_wl aS o
oo o [A] el il palS Swy e as g Jis
Slgy s 31 e S ol 1 (V4N Y) Sla ISl
ud_w‘.\_"ysnj_.n‘u_"ti_foé_w uLuju_w‘o..\_m -)__Sb
[\’] é.))_? uLA)l—AIJ )d S)9 0y un.)‘)ﬁlj)ls w)l—w QW
oyl e S (Yo V0) 00§ ade die iy dghy o
S5 (51 omirn g oo atal, Lo b0, Slec g Ja i
CJ»A_MA_JLSIMO)J‘L&CDO)_?‘SAMJ_ALCL)_&‘SO)L)
sl las 55 (Ve 2 Q) (oo iomghy moli [V ] ol poals
O, (s el 5 Ghjael 5 )l By i 45
ILO inags o Dyl s)ls s> S e g Cio 4l
A_e(iJﬁleJ_uJ C«_>La) QL“A 4_.14:|) g NS La -+
e g S abaly g0 ol s A S Al st Sl
O &S 08l o (Y 9) Ql)ls_@jg.[w] 3,1 8525 Jlo
=z § Cadie aal, HSE (6,5 ISy LS8 Jais cols,
&gl 63, )5 —abiaily, olsS e IVF] csls g2l
39 3l 6 S 45 Sl oad lgie o ol ole g d e
sboul) jo sy o g (sl dlags Gols > 5 Sloss
Cedm (58,5 e o L (et el s (659 0t il
UGN Jt-| L VORI L G PNRPN P S DY BEL S S
ol Las (WWAYF) 5,52 olois )09 Glosd— s Lo ingh

AR

=l b [Pl acsl o, 5 o en L Lasly, o s o oo 095
SNy S ials Lol s 51 SO aslgr e i
i sl )l o L8) slaailis o odes 3o il of 4
PO L P L I G PRI Ay L [P L i B B T
O3S Ly et el )b (ol slasely ;500 51550 42
LQJAL\; u_x| G:LM.)‘ Slsas 9 Lg‘o)sL.mo 9 Lé—""’)ﬁA" J-cl—MAA
Golomiiyg,y (sSimmnid 3l e, L) o LU LS IS oS
90— LS’L‘MJ 63)_.4 l_l uLc)l_M: o> U_" ) AA_A-\SLSA
o3l b g el clozzl g (g, o gomm Codlw 451>
obeslw gl IS Ll g ccale ;3 oo oy lojlw poinnd
5 i (b g Gololn Jslse) ) bame Lyl S
dolbs s loslw adlie Laas g (asel> o )3l (L iio)

il oo Slojlw o (Safety & Enviromental
slys—as o ol 5l b =3 Gl o
EAP:) (LS )5 ay SCoS a4l adox i  Shoges b (o
5oz sbar Ls wileau—i4S (Employe Assistant Program
Sdiles ablio T g ol |5 laoe ;0 89290 OIS
Sloasly og gy a0y ol jo 350 sloacly 5l SO
Slacal U g ol 3l cadlw L) g dais el g (5,08
Gilwooly cws Jlasl arwg Joleg asalzg lojlw ol
Lz g dlaal gbul, o Yol a S sg 5 & Ll 5 ojlosly
il ) 5 6 eSoil L Ll sl ol oo
Jlso e i a > Laasly ol 4 S o apd g5 04 S
Slacal L LT 5 oog— (Effectiveness) isow 51 LTy asls
gmliasa g e aS ol ol Bloal 585 0 b=


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Fooylods F 0,90 «glad o Cllilogy owiigo alxo

L 88 oo sasl)l Joo sl gz ipnas g 0w oo Lo |
)|)'4.| Qla_l.ccu. asd 039 Ls)_:fa)‘bj‘ 9 @l*~})| [ g 6)‘}-?‘
L sl ]) 05t g9 slaosz )l 5 LeSiSS (o o
G-l oaiy oo )5y gar iy sg jo 1) lojlw I mla
o ) 5 i s sy 39 Ly o s b ey
azg Lo —isuilaS oy Glis oS oo om0 |y i
OYAY) o aalllae Y] el gl ol cals 4
Gl aal; A% labol mla sy o ol lzs IS5
Sl 5 il Sl ey iz 00 (sl e (o
iy 3 rmely Sy S gl ol a0l S5
J_ab.c O )léu’_».u: d_laa‘) O9—>9 ¢gd B L).Q).o.»_u#‘ M
o IvY] oS eanb ) asols S5 o L i e
AS By A5 ) A 09 G ;0 (VWWAQ) S g
5 oo ol (gl o gl goliamdl Jslse Ly Jad cols,
il ols YA GiaVls IYY] o)l Jolne akal, —als,
ozl o (VYA) g aa> 9 05 [VF] ol i slosgzs o)l
ol L o] calises olal jo das cls) oyl o 4S5
el V0] s jlosg oy obes akal, Jas Sy, s calise
Oty &S ol Lz OYAN) ) any il i
ol iagn o [YF] ol oagn ol SUKWl g agns
5 =8 Sy i o8 en sl aslo ) s 5 A (VWAA) 5,8
St cnls, Gleas Ll n po ) cpenl i )5 cale
ol 00l pualy gl 5 i m ol [YY] sl 5 s
Slojlaw agaig Jad cls) n a Sl Liips (VWWAA)
i asllas o Lyl 3,08 3525 jlo ire 5 Cdie alayl
L HSE ¢ o asl as ailes oo baglojlass 51 g s
olos plasy gools 8055 (559,55 il (mhaz 25>
ol sl ey pae Ko ay a5 oo Ly g conl o8
olis (VYA®) oS g ol b o ol [YA] aas oo
36 e 09 HSE v g5l ool Ly a S ols
Sl e ] eciloacs sloul ey e 5 oy cBlage

Ls_fua.i‘ O)_ila.c Lgl.mua:}L.i‘; )—':5‘*59-:-&-.’ 9 Q—| jl J_@b C;L_m..\.aL..:
Lg‘d—]a})&o J_:L‘BJW “é_a.m‘ CA_:..x.as 6_15)9194; 9 Sl 00
a3l L OYAY) o Seny 6,0l ioag [V0] el asls
Oils—e 3litel OIS ozl 5 0,8 —(ole (e
oli_.a‘L? O ulg_a‘ oMf‘;!o J..\_A S sls ULM._\ BSC)
oly3 1) 4 alllass yg0 o8y S5l il Blaal 545 .o HSE
oleslw o=l @l = |, HSE (60 ,al, 0,81 2 o)l5 o g 093
olejlew (Jomo slo a5l S o gl colw pi i
«HSE ¢ poe laan]m auy jo o3l iwl oS 5l 553
iy any e ol e, Slee g aily slhae Ly o, Sloce
AJLA)_w 9 u’_:l_»...q‘ AJLA)_w ‘5L€bo)9:> )b uas_.a?u «Ls‘)_jéla 9
Oy il pe iagn V] e oy b Sledlbl
s clo, sHSE o, Slee o 0 a S ol oLz (VY4Y)
Slarl b dasda > 2 a S oo, 5 6, Sax g0, 0929
oS HSE o5, Sles 00,5 i a g LS, cols,
Se5 Simgh 5o (VY ol 2 Y] o aalys g
HSE o, Slae g lojlws Koo yd o0 a5 S, aon ol 4
O5arg yom o NVA] 35 5925 )ls e atal,) LS IS
kr]LU 9 Jd_a Sl OO)J L)“L »)9_’> d_..vu)o (\\”‘\~)
)‘ ‘5)_5 0 y—42 l_l 9 ulf)_o u‘)_IAJ le_w‘).x HSE (o)
o=l 00,8 o la s 4L EFQM Slejlw (I Jos L5l
HSE 4 > o jlojluws o, Sl (oS (b, o odle Joe
oyt i)l Logas 451, 55t slgloe Blaal (yLspans o lay
Sl (6,lan (6t piran g A LialS (S 59 59
Dl ol oo Jlsoly el |5 oo jo dlags 5 (assre
S gl 4o =3 (VW) il Sen g oo‘)’i Iv-] 3,15 5924
HSE o, Slos 8,5 Lo ol LS5 cls ) (wyp as
gz 45 (VWAQ) plboess aalllas [V ] sslaisls (LS IS
5 Olods TS Sy Blaal 3o g poll A amg B
(e 5 B b i cols) el ol SY game
1 mb,l g s 0, Shos 4 a5 ) 5ol A sadon szl

\Y


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

ol)er 9 9> S

ety B (S slpasly (] (655t 5 (S
am el @ oy wBlos cdlw 2l slsacln g
oo axss 1 SHSE ¢ o asly slomasl i oy e
i 35— SIS 59y 2 Laaslp ol = 3G
abiiinn plow oS Ls cls) s (g 0,5 0 -8
6 gy n slpasl s Lol g ooy el o il
S S cale s Sas 5l el

9 —ieha (iise o
O N o3l yo b wligoogn O S el BB o 00l
A delidin il e cnlo, a3l Ve e Lo yas losl
N 65 o illies o dlleedelS s B 5l o] s
omilles Mol asy 35 oS oudy St5 aeiblge SLalS g piblse
Fooae pylas a4 5 LY sue a4y T ) sue
Sg> 4 B due w_s_é‘}a‘)LnlSA_Li}fjf o otdlge 435
Ao,8 I8l e s oglg olael ol e g Sl ool plais
oalawl lg A.Al.»_»...u.u).: 5]5_».‘7.6 (_]ustlﬁablllty) Lf‘s) JB‘ ‘blf B
Eo—og0 dn) ;3 dslllas g i g% dnl w4 S ol il
Al o 0 g a8 S 808l g Lionwd e 0ol i agh
0531 9y 5 s SWI g, 50 5l esliil Ly )5
YV olocsd o debiziow s lol (test-retest) (o1 5L - y9—05]
s g 9235 (6551 gozr ledlbly g o, 5l s
oz Gl ML\_.M.M))JL)»A_’?LA aan o Sley alols
Gty o Ol 45 0005 (69 pezr SLedlbly g8 (i
Sl a5 Ladiges )Lzl 0 o1 (SLL 5 (mlyy 0t 5l ey
90 50 bdeli _iiw p loslw jo ,1ais a0 sl oasliy sl
Ladol p sl =l 5l asy (6,550 g alslon 5l J8 S5 al> 1o
SBaiog oad lsil Bolas (el a4 S Ladiges Lozl
sleools a0 8 Lg)sicdo.? Sledbl 5 JoSS Lorwly g 2s )8
A5 Wl 8 Oy oy L.JLc ali o 5l ol woa
SPSS l5-8ls 55 Lo wgig 0aal o (oS & jg oty S sLaools
Jloiga s jelatedy ped ;0 28,5 18 (35l 0 )50 VY
o,y o Slsls o lal slaadlge 5l 3 b 5 | ol> oledlbl
O3 (s 03231 (g (Kot ey (Sile
RGP PR 5w o)_:.é 9 d_rlfw L)H)f) aJolss 5J15_~45;

\Y

ool |, (HSE) pis 45 bl o Ly alin aslio
A a S wad o] o g ea s 4Bl o Sles S5 g5l

ol =565 HSE) ey e (slpasliy 95— Gl (o) 2

FLpe1Y

S e —sladel ) Gion (ol gdge g Calo an am g L
6)[—4..9)5 ‘r.u)ad.q r:j_LC 0)g—> 4O d(‘_,’i.x_..) ;4_:Lo)5HSE
s—imlomy g9 3l Loools 910,58 Lol g bioxd g, Coul
sl ol § Gl £ 5l aalllae g, Sy 4 039y
o — oy g 5l Lmosls Jdo og i LLS!
S sS Jsed 3l ool ol Ly aS w35 VYO Lios 31
Bt g %) gl Jloisl g (Solas (S aiged () 9
Sosli il 4 Ssei pm> ld = <[\ 5q=p =+l z=) AF
108 et E P o ) o B

n=(Nz"pq)/(Nd*+Z* pq)

bl slagss, glsl s 1,8 oy asoy (=Ll 05—
ST gl by o ol glmslys, ale Lis cyls,
Lg‘ub_ézw)i 9 Sl—slas Lo SuSS ‘Lrj“"c ‘_gl_(au.,.sbf
oo ol (o 31 (bl sla s Elgl (izmeny
EFQM: European Foundation for) L, Slejlw s
S o Madlips ezl Joo « (Quality Management
IPMA: International Project Management) o35,
SCIM: Safety) —osl S, :La5 | s 5ile 4 (Association
28,5 1,8 aalas 0,4 (Culture Impprove ment Matrix
j‘d)ﬁj°rﬁéwdud‘¢“w){.¢f‘ﬂo@)—?@°4—f
Pl i sledsyg Slojlw (b5 Jome (b)) s,
9 d«.:ul_w é_w).: C.\l_‘.g‘l.!.‘o LgL_{bcA.Sj).; 4 .109_:)4 CJ)[S_M..As
g ol slmogsil loid Sz 5 LSS oL
Jolis conis oty dcbiion y adly joa S 0,5 g0 s
s HSE a0 bz jol ol dslyeg (adlyi ) (imnd S
03— AL W}-‘j‘j G:LwLa.w as (== o9 ‘SaLo)Lw J.‘)Lm.a).:Lm
w‘onwduijuub—&M5
(@dlas 8 b sl o Gl i,y o
olpi—ing sloasl iz (o S8l F g0 el ol
(slodaly Jol & a S HSE ¢y pow sladsby o JB (o


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Fooylods F 0,90 «glad o Cllilogy owiigo alxo

alas jlamg 8 <l g0 ;o HSE o pow slo asl 5 slppaslig olal o a5, ) Jeua

as, JUPPR e oSl JEL{RVS Jilas b a5 Lo

alslow 31 J8 -HSE co poo sbaol p
3 -1V f 0 VXY Ceodw il (sbraol
Y -/54 YIAY ) NE 01| (6 i g S glaasli
¥ - IvY ¥/50 ) NE TS NS UTT N PO
¥ 1A v/6] ) VISV S9!
0 - I8V YO /. VA TS JEORIRVER JUTT N FOWH
NG YIFA /A Vio¥ HSE ¢ poo 5baoli y S oy

a5 oo 3 o —HSE o pow glaacl
\ -I0f £/§4 ) YTy ot il sbast
Y Y \TAR ) YA oot (6 i g S sl
¥ - 100 \AR! ) ¥NY Sosgel
\i iie A\ ) ¥ Sld > cllage (IS gbaoly
) - I8V ¥/AQ ) YA s 3 Lo I 568 5legeol o
S ¥ AR \i\ig A HSE ¢y pow ol y IS 0y
alslae jlamg b3 cllogs o id culs; sleaslig slal an a5, ¥ Jaaor
4 o Syl ko ASlas Sl b oL

adslow 5 b Al culs
\ - IVA /-0 ) Vo o3 e
Y - VY ¥/a4 0 Y ol e 3l cyls,
7 “IAY YAy 0 Vo S 2% Cd 9o
¥ IS YIAA ) YIYO Conidgo oS
) -3 YIFA ) \ Sl bulgy g o
2 -3y \ias ) \ L5 cualo
Y “IA *ra ) \/E- G Ll g iolas
A SIAY IV ) V/E- i iy 9 (ol ju3
q VVE YIAA ) \ R FORWPRN
%) \las £13A . i calsy IS 60
s lowo 3 am Aad culs,

\ -/%8 f/5Y ) vio- S e
Y N /%4 ) ¥ ol e 3l culs,
¥ < I0A /5y ) ¥ G2 Cd o
¥ - /%0 /57 ) YIYO Conlidgo S
) “IVA £/14 5 Y JEFOWIN
s N 11 ) vis- 6ol bl g bl
v “JFY YIAS ) VIV Sl Lailgy Co
A “IEA ¥IYA £y - Y oy g (ol ju3
q <A Y/AF o \ EERJORM PRI
-I¥$ ¥/ f VY Y/ay S cols) (M5 oy

\f


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

ol)er 9 9> S

(0w, jetaie (il clo) o paiyog Bis asliin
L sl b (IS5 5, 5 i agy ol 5 s
(g 0—d amzrgi 039 Slaal (o5 a0 (et e j5a>
Jelge by oo joiwd 10 (6, a5 (Sloj o5l ;0 aslllas
S e 5 (5 kS 0 St 3y 85
Je (oo U ot oty (5,51 SPSS 1581 6,5 (sl
TP S INEUNRE PSUUPAT JURAE ST IR R
2 SRSl ST sle S (o st Jmasd anl a sl
L ol 8l g aritls s gLt 45 5o, 8l a0 0,

W AL US (oS il

Lady
S Sl 035 9y adlllas o e eS8 ales
JUw B8 g YFI A s 5 ay B oS eS i e Gl il
009 Jabie o 181969+ Lol oo (JLw FA L Y i aialy)
aiibe Jlw Vo 5l YL 6,5 ailow (slls ol 31 %5 /Y
pded O s e Ly ol ) 31 M pasd lie o9 (o
Omeke) 9l oanis S Lol 3 e jo 1) (Slsl2 o it
Jslge JS gl a S el 53 ay p3¥ (0o FFIV
A as ot a0 Sl saiS gt 5 alslae

3l ojeiwsg Bg—a> axld (@l e S o o)Ll 0,90 0

(a5 18) gy (Fomod capo b (it colo) s HSE (bl (e (Soods (o020 :F Jgo2r
Hopi Gl glbacly gl adly bl Sty  higel  HSE o pae gaacly
HSE ladsl » Ceadlw bamo Jy5 (Sl gy 148> cdlag
A0 - JOAY - [$55 - IOFF Y <IFEA Sat s >
/ / ol / ey e P-value
olyensl cols,
ING4 </OYY /YAy ARV ARG < /0¥ a0y
/ / [++Y / offc off e P-value
B cwalo
ARE < IYAY -[FY0 -I£5A -/YYA JPYE ot s
/ [++¥ [+ / ey Y P-value
DARYN <IYYA <JYYY AR <IfYY ARAS S g &
ey ey A AY JJeve ey Y P-value
5 el 3 o L
AR DArgd AN INA < [FAF ARV Sarod oy
/ [« ¥ / / e e P-value
Pl lalgy oy
<[O¥Y ging! ARR AR /7Y AR Y Sio® g &
/ RN [++A / it ey P-value
< [OA- </YYAQ </f7A < JEA- L IOSY LJFEq S a
/ [+~ / / e Jeee P-value
O] ,.m.»a" ) ww)aé
-[524 <[FY -IOYA (ISFF oy JYSY Sy
/ [+« / / offo oo e ¥ P-value
iy Coniol 3 (yaols
<[OYA AR AR </fOF </FYA VAR V4 Sisadd oy
/ [-\§ / / e JAYE P-value
;hw‘ & C,q.Lé) ‘515 0)-03
</YAA </bfA <IP\Y e <IVEO SINIA Siad oy
/ / ofe / offo oo oo P-value

VO


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Fooylods F 0,90 «glad o Cllilogy owiigo alxo

S 505

AN

YA
Y

A

SIYYY

Y

<[bY

ANAY

AN

<[FY¥

< [OVY

‘Slbd.nu)g

HSE slpaclp  cwodlw b

<IFYY

<IYFY
/- FY

<IYPY

RN
< [AOY

<IYYA

ARRY

<IYVY

SIYY¥

S s adlin

o) buzme Sl Sy gl cblagy

LAY

1\ag

\YF

<IYTY

ATANS

AT

JPEE

AR
o[+ AY

SIPYY

IYAY

<IYYA

SRR

AR

(a3l jlan) Ggms e (Smod o 2l Lok <ol s HSE sl asliyy (nr (Kot (oo 2 :F Jg02
ol b 4ol y higel

SRl ghnno

i SYFY JY¥A s

el 8N ..s8 P-value
oo 3l culs,

e XY YA Srat gy

AIFEY Yy Y P-value
W el

AR <\YA <\YY I OO SR

e <I¥aY S P-value
b0 cons

YV CYVE nid Kot

Y e Ao FF P-value
byl g (o b
o

NIEE <OAY SYYY Soan oy

ey e JJesA P-value
Sl bulgy o oo

YA (5 JIYSE Kol gy

ofoFe offoo Lo FY P-value
S 0 e

AR DAY </YAQ I OOV -

AT e Y0 P-value
© iy 9 (olidh o5

Ys S/oNY Y Sirod gy

offooc offo oc JYVY P-value

AI¥AA - 1YY VY Scad

ey e N P-value
S coldy (M5 o yod

<IEPA SO -Yag Sl g i

e e JevY P-value

+/YOA

lwaslyy ity cblagy S slpasly (Siisl ol Sl oo il 2l S Slas (i Sl (o 1 j5lrion,
o el eadlw il (slpaelip el 5 (St (S (b cnls; s HSE co pae slaacli ) asbins yy il
el s minadyana HSE ey e slataliy oI5V Jgh) 4y, amlie ;005 Ly albliae 5l aer 5 3
WS Ll g el e S IS Canle o Ken  olnl Sl o tpll 6Ll slm il mols ko (Y

\#


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

ol)er 9 9> S

—led g ot cls) (50,08 s HSE ey o sloaali
S92y o e g Lo atal ) ads s 5l S s o ol ol
sloaol p IS 0 pad e s a Bl Sl mols ol
ol olal oleiy Jas csls, S o, i g HSE o pose
9 el )od g « Gl laly) o paer Lo it 524

A odnliio (5,0 ae g Sdie  Sicod i €S, iy

ez Ld 5 0 yoi Bl ) s
5
alslae lasy
4
3
2
1
0 b a0l olu!

Ssel b aky sbaly sbaby sbaby 5o
B N R B e
cilbe N b Supe
sl Gl e HSE

HSE o pos laasl p g a5, 1) o guad

by g —ely Gt S slosasly (glad>
St (Ko hlo (dis cols, L cwdlw il gla
O S ) Joe 351y oo Ly olsl oled casing (5 laine
O P8 Sl LS el cBie 4 g by 4 aiBaisy e
bt Jid cole; ;o HSE oy poe sla 4l olsl
el ) JSob a5 ) (S adslee g
Y-0VN 4\ Y8/ X +VFY)- X 14V X)X

il 3 41 B Jgorz 5 S 5T 51 ol el
S slm aaliyy slal 23,5 s 4 i>Se a5 o builan
5 ol 5 S Sty (TS sl aslin sl ad > el

= b el 1 8 e it Gl e i an el

LA :.L3

Sl joboay (it cls; S oyai g (8 poe
Sl a3l 201381 O Slas bzl 1oy ()Ll BL )
=Sike ¥ g ) o,led Lo pgas oy iang (-] >Pvalue)
J—3 1) s 090 dsbitin 4 Lo pe slnil 905l S o
G 4y Sl el dnlie Ly aies o s adslane jlang
lodali yy gloasbiis p slwl 51 S o alolasjlong
i 45 99,5 e abimdle (it cls s HSE oy o
sy 8 el g0, 0 HSE oy o bl 0,
A el il sloasl el b ay by e a5l
GO A4Sy 03 (n g FIFR 5 B/ (0 Sl L oS
e A €8 L oy a by pe (el ol leas Ll
b5l o) p jotateds 0Bl oo F/7Y 5 F/:0 (Sl Ly
olssl g HSE ¢ jyo sloaalpp (S 0 ,mad (s (Sias
5 adslae sl slaag Jod €« ol § (dis cols p g«
O3t 093] @l b eslii (g (Siod S
IS 0y e Lmatily 5l el oo il F 5 ¥ s> o

ke gldy 0 p0d

B sl )l LS
5 IEIRV e
4.5
4
3.5
3
2.5
2
1.5
1 S
05 Lz
0

Gy I cols, 5 coale S g bs Copde Cupde elidiad g ol IS ose

spl ol Cedbge Lulpdy by, dpigy seud il

S A | EEEEY

ik ol ) slearls son a5,V pgad

HSE S pde dLﬁubf‘rlSo)_oJ @J‘Md)ybb.l:_w

il (S sle aabp o iyeal ol T sl (5 5

009 IS (e geil Hlade el (yguw )5 ) g

skl t Beta ool
AR YIFAY -

<[+ AY AAR ARSI
ofe N Y70 AR
RN YASY AIYY-
/44 VIYEN AVZN

) s cols; alfuiz s oS, 5JUT:0 Jguxr
sl Gkl (ygamw 5 ) 0 o

b B ouis o0
“IF04 NG b lade
o= VY -NY# (X,) o390
YU i bl el 2

(X,) slad >
“/+AQ Ay G Sy (sl y

(X,) 1l
YY SN Gt Sl glaacly

X,)

VY


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Fooylods F 0,90 «glad o Cllilogy owiigo alxo

Lo oy 2 (OL=SB (lad cils) plie et Sy o
oty ol e et cnls, IS o,eias ob s
S9N Jare Gl ol Ly 5 VIS sae 45 HSE slaask ; ol >
e Gl el L F/+ F saie 4y Laals (sl 5l 13 s0gs
e Ul lwlids pyad 45 ol 00, Slay Ll - /FF
o s Jd Lo ld gat ad, moli b el o
sle jarlig olal a IS a5 oo oo lois adslos plol
i 5o i el HSE e o slsadl
o aslsasle s cylo, slalyl 55 4 Sl ot
ol yaliy byt g ol ;08 ( las! Loy, c poe
iz ;b alsneg 03,8 ST 0ye il i
S 5,8 e e oe I el a3l sl ol 4o
099 5 9 (03 ol i (S el ol 3
5 oailzrl loadlyy gas)ls (oS il Ly 5 e L3,

OO iz dnbe 45 Sl 03 ;- She e Lt o
=t Jlge aiile (6,58 Jslge 5l g cnl i cols,
e >y ol 5 Gl S e S 055l
Ol s L plmse Jolas o i il Blovs 4y 4z g5
LIV UION- US| ESP | N EPPP S S SRS SEVUUW] PR S L < B 3y
el O] Sk ey 50 Ll ailing (o) 2
SS9 S Lt sty Lol gl 2l L S
9 ol Sy S5ty S 5O i Sy (e
9= sbagiagy limal) s aS 4, py Sy ials
ailse VFAR) img (VFRE) ()5 i oy lanls

Sl a8l a5 Laaal s (s Liseils s LYY V0]
L Lol gl el 0 el asls o0 ) Jos cols,
OLS, iieS e iS rolidl g LSS eols, o 5t
6[.9‘_.@3)) l_.) as 09g— ulﬂ)l_;.u ‘_,’_JL&) 9 ;4.9)_...“.) [
Lwly o2 (VYAY) (S1o e 9 (WYWAY) (6,0l (VW WAR) pldness
;3 4S HSE ¢ o slaasl sl L VY V8 V] el
Lg LbAAlJ)J u_;‘ as J._Abu’az ul_w.a &)Luj OQH ‘ra‘s)j L;)lf
by oyl g 01 GegSae akal) (Sl jlady il
ol s ol Lol aie ahal, s oo, L
(Ve ) 58 oyl 5 (Vo)) o V0V pie Sladllas L
Gaudd, o sl i e o Ive o Al o)l le pn
S e el LSS Jas cols) sl as i mols
Cols, Ol g ols polasl og 5 a1y as, o YL 8
c—os] 5 el Sla et L (o simman cobls I, 8 ol S |
Lhloas) G Fomb e dm 7 S8, by g (bl )3
Gl las G yo oS Jb o asoly plaisl os 5 4

S5 Axig
39— Gl o] (ol Baa s a2l Sl iagh
s clo, L T bl )l s HSE ey pas sLaasli
S5 58 ey 9550 (S s, 4B LSS
Slearld e aS aas oo LA (V) Jshaz) b
cls, g HSE cpon sloaasly) asbcwy 2 lise
cglad > conlage (S slaalp o hjeel slal s (L
o=l sleasly ol St 5 S5 slsadly
(& puiadgiwe HSE o poe sladsl p (S 0, cod o
5 etiala e dge S S Eanle K an 5l Lo,
sybar et cnlo) (IS o pai s (8 S e o) Ll
4Bl Rl S plosl sl as jlel LUl (6 )ls e

s HSE ¢ o slnasl p (S 0y ol (o o imarry Sl
adsae 5l 3 ol olnl (oaled g (i cnls) (S 0
5 0y—ai s HSE oy e slopasliy (oS 05 (i 5
S sl e sy ol sl (ales 5 (it clo,
Al lae o «ed iy g bl 0B g« Sl g,
P <] h) o osaline gyl e g Edin (Ko
i3 HSE (slaasl s 45 e $ amssi olssice ol
=l iz 00 e bLUS | (il Lo jlg 005
4S Jagh e Slaala azg L )lal 3Ll 5l ol
i3S S e 9 e JolB | 1 9)les
~HSE e o slaaskipy ;b gaucugsl s olaulis-)
LSS s enls,

codlw Ll g Lais ooy als g Lo low 5 ol aals=Y
S8l (eloizly (g (oo

LS heds el pliee (es-T

b Sals) p Fhe Jelge lobis -F

HSE o o slaael il goucuglyly olaled eom o
sl s slxl 45 ol s gl (LSS s coyls,
Sy 5 S sloaslp slad > e tlagy (IS
Sl 3l Tt SIS i A el 5 (e
ly> glais lo AalS (o) 2 )90 )3 Bl o (i
o3l ezl (il oo aodlns sl )l g L ool g
0y HSE aabi s (gl 5l aay 45 45 amo oo ol gyl
Sty (S slsaslin 09,5 5 sl peiie jlenls,
Sty am bymye cdw il slaaaly 5 slas >
il 5 el (6 Sty gLy 09,5 15 5 5 Loylon
Bl b e e by ols > 5l eg 85 5l 6Kty 0
15 Ll (gl a8 s S 4ot e o 15 el il
ol 035 sl g L il s lansg oly > ialS

YA


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

ol)er 9 9> S

5 Lo 6,8 pmnad )0 LSS oS\l as polo cenl -F
Lyl as gt pols

PYET SEp- 9y P PSR VNGO PU SISO JUE-| g e E /g B
O Gy Gy Cedgin g oy an L a sl sy
UUEEL S VK o PR - Y U

09,5 =id,S aiile) b iy 5 B slaes B ol L-F
5Vl lai 5313 5 bl (OIS sl it
Doled oloul ol 81 o 1) cidge

Eo=5 ol e ccwlin IS s > a sl SO oloul LY
Do ials]) IS s Blad a das slacewl Gl 0
Cpinl ol | (LS )5 a S 0 3ssl o5 5 el jo-A
mp=l,8 (LS5 an Gy plasl (gl m (omd MRl y0le-9
ol g Lg iy 4ol jo LS )15 o8 ) lie el (y0g—ad
B azgs oyely Lagl an ol (6513515 (o izmen 5 Lags S
AT

Yoo olgSoe 990 axlae T L aalllas (ol aS  Slenogame
a0, 8 LassT s )5 s as Lyss a Sl Jol 0,5 0, 0,50
O9=ed y e sl amll 5l e e oai] Slalllas s 13
(Sl Lo 29,5 5 5l ol c e sLajg, slows
Cgz 0yl g Sl e S B lo (LSS ()5 Sy caS
)_ilb 9 .)9_9.3 ool _ul UL.S)K QSL*_“J u_il..a) u‘)_uo .))5—‘)_3
s 0y Ll )15 51 4 alans 90 09,5 gz 4 S|
WS (o0 §2

Sl Pl
Gz 4,3l ovgs a5 cn a3l el sl leme 4
a s 31 peseS, s LS5 51 HSE slaasl, ol !
plaml jo gm0 dn a5 Sl aen g o il LS o K on

pmlodse SiSy o aged (55 gl ()

REFERENCES
1. Mahdad A. [Psychology of Staff Affairs]. Esfahan: Jangal Publication;
2006

2. GiddensA. [Sociology]. 9th ed. Tehran: Ney Publication; 2003.

3. Gholizadeh MR, Fani A, Ahmadvand A. The study of effects of leader-
ship styles on the satisfaction of iran police personnel (the case study
of iran police department of programming and planning personnel).
Police Hum Dev. 2010;7(28):29-4S.

4. Weiss HM. Deconstructing job satisfaction: Separating evalua-
tions, beliefs and affective experiences. Hum Resour Manage Rev.
2002;12(2):173-94.

' 4

9 =5 S e (e jlenls) cd i an (WYAA) 5,8
2o YV cilon, 8 ST e anl op iis S cale
Sald; 0 ped (i (VTAR) (e 5 (Slex 3-8 gl
orizmen [P o S ea Ly bLs)lay by e Ji s
alie ol ol Gisgh (et cls) Glearld)o
Gieagh 5o DV cil aals (ol (VFAY) ils o aslllas
03,5 S |y 4 (S el 5 b 2SS Sl
=S Emls) vp s et el LSS a8 (e (ol 4
=P 00l el ol Gdod glil)y o azdl ol sl
L sl cde criS las oo a5 YAl amsl o (VYAY)
dlos Glojlow Ll b 4 by e

Bizo dobidn e 3o l ool wls jge 5l 4 Sl 4y 4z gily
ol S Ly s oo sarty ] clalllas yo i 55y glazs Lo
ooliil 3 50 ;505 (blizes 45T (Slalnl s 1l ol (bl
ooliasl S y5—0g cpag0 |y 60 bl iy, Sy ol 1,3
slbaasly ( ataly (g o —me am azgs Ly ol 8
Oygmot Laaslip ol ez e (ot cils) s HSE ey pos
= ol 5l 0s 2l (i il g 5580 5 e
Pt 8 Gl A g aples iy (LSS enls,
Ol a0y SIS (LS el mlifly Laasl
Ohpghy ol adlllas gy Az Ly =) 00,5 o0 sl
ol 5 HSE ey e glaaeli (sl =1 (a5 3l il
s (Lid el palfl g woly 2y Loyl (Aals 5o
S Slblw i Libojlw don jo Laasl ol e )lols
089l =l JolBasl 00, S5 (g5l ool |, HSE 2 e o
OB, cnls; Gl gz (omlin Kol S ol (e
il e Syl ool ls, g

6,131y plasiiul go ol blae bolgs 530 gl =1 LY
5ol 0,3 5 ley g talyiy Sl olwly Jid
Pl et D950 O j5—0y0 «(5lg0l Dlilanjlom (pizmen
S g )3 oz sk an (gum Sledo 5l (6, gl sl
D=5 =8

SySbos ulowl o 1) 4y Brg—239 (00 (BB piea Y
RS O yao LSS s

S. Abedi L, Mazruee H. Individual factors affecting military forces job
satisfaction. J Mil Med. 2010;12(1):45-9.

6. Stewart A. [Applied Social Psychology]. Mashhad: Astane Qods Ra-
zavi; 1991.

7. Mohammad Fam I. Offer a model for measuring the performance of
health, safety and environment (HSE-MS) 2010 [cited 2016]. Avail-
able from: http://mohammadfam.persianblog.ir/post/157.

8. Boles ], Madupalli R, Rutherford B, Andy Wood J. The relationship
of facets of salesperson job satisfaction with affective organization-
al commitment. ] Busin Ind Market. 2007;22(5):311-21. DOI:


http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Fooylods F 0,90 «glad o Cllilogy owiigo alxo

12.

1S.

19.

20.

10.1108/08858620710773440

Mathew NA. Effect of Stress on job satisfaction among nurses in cen-
tral kerala. ] Busin Manage. 2013;7(2):47-S1.

Skarholt K, Andersen T, Antonsen S, Hanssona L, Leistad L,
Sandsund M. SE at work within construction and health care, 6th In-
ternational Conference: Towards Safety through Advanced Solutions.
Poland: Sopot; 2012.

Bashir U, Ismail Ramay M. Impact of stress on employees job per-
formance: A study on banking sector of Pakistan. Int ] Market Stud.
2010;29(1):122-6.

Dickey H, Watson V, Zangelidis A. Job satisfaction and quit intentions
of offshore workers in the UK North Sea oil and gas industry. Scot J
Polit Econom. 2011;58(5):607-33.

Office IL. Facts,on safety and health at work. USA: International La-
bor Office, 2009.

Kerr R, McHugh M, McCrory M. HSE management standards and
stress-related work outcomes. Occup Med (Lond). 2009;59(8):574-
9. DOI: 10.1093/0occmed/kqpl46 PMID: 19812346
Poursoleiman M, Kazemi Moghadam V, Derakhshanjazari M. [The
effect of Health, Safety and Environment Management System (HSE-
MS) on the improvement of safety performance indices in Urea and
Ammonia Kermanshah Petrochemical Company]. ] Health Saf Work.
2015;5(3):75-84.

Naseri A, Sepehri M, Mahmoudi S. [ Strategic performance evaluation
of Health, Safety and Environment (HSE) based on Balanced Score-
card (BSC), the case study of a corporation in energy industry]. Iran
Occup Health. 2014;11(1):79-94.

Mardani S, Nasiripour AA, Nikoo Maram H, Behzadi MH, Mar-
dani N. [The relationship between Job Satisfaction and HSE Per-
formance of Employees in a molding industry]. Iran Occup Health.
2013;10(6):106-20.

Tajoddini M. [Relationship between culture of organization and HSE
Performance, MSc and ergonomics program]. Tehran: Science and
Research Branch, Islamic Azad University; 2012.

Naimi Pour N, Ahmadvand A. [Design Excellence Model HSE sys-
tem KAA (s) the concept EFQM]. Tehran2011.

Karimi O, Kimiaee S, Mahdian H. Studying the role of attachment,

21.

22.

23.

24.

28S.

26.

27.

28.

29.

30.

emotional intelligence and occupational stress styles on job satisfac-
tion in mashhad secondary course teachers in educational year 2010-
2011. J Occup Organ Consult. 2012;4(10):31-45.

Azadeh A, Rouzbahman M, Saberi M, Fam IM. An adaptive neural
network algorithm for assessment and improvement of job satisfac-
tion with respect to HSE and ergonomics program: the case of a gas
refinery. ] Loss Prev Proc Ind. 2011;24(4):361-70.

Hosseini S. [Investigation of organizational factors in reducing
work-related sciences]. Strides Dev Med Educ. 2011;7(1):34-43.
Safi MH, Falahi KHoshkenab M, Rasel M. [Individual and environ-
mental factors affecting job satisfaction of Faculty members of Uni-
versity of social welfare and rehabilitation hospital staff in Arak in
2009]. Arak Univ Med Sci J. 2009;13(1):32-9.

Valamanesh F, Berdugo M, Sennlaub F, Savoldelli M, Goumeaux C,
Houssier M, et al. Effects of triamcinolone acetonide on vessels of
the posterior segment of the eye. Mol Vis. 2009;15:2634-48. PMID:
20011077

Yazdi SM, Jafari S. [Interactive effect between job stress and job satis-
faction of managers]. Psychol Stud. 2010;6(2).

Jahani F, Farazi A, Rafiei M, Jadidi R, Anbari Z. [ Job satisfaction and
its related factors among accidents in the workplaces]. Econom Soc.
2012(140):81-90.

Khodayarifard M. [Assesment of employees job satisfaction, and cus-
tomer satisfaction in Bank Saderat Iran]. Tehran: University of Teh-
ran, The Faculty of Psychology and Education, 2010.

Ostovar S, Amirzadeh Khatouni M. [An investigation into the rela-
tionship among emotional intelligence, job satisfaction and organiza-
tional commitment of a private company personnel]. Q J New Ap-
proaches Educ Admin. 2008;1(2):23-38.

Hosseinimehr SJ, Emami S, Taghdisi SM, Akhlaghpoor S. 5,7-Dihy-
droxychromone-2-carboxylic acid and it’s transition-metal (Mn and
Zn) chelates as non-thiol radioprotective agents. Eur ] Med Chem.
2008;43(3):557-61. DOIL: 10.1016/j.ejmech.2007.04.013 PMID:
17602799

Farshad AA, Khosravi Y, Alizadeh S. [The Role of HSE management
System inImproving health, safety and environment performance in
an Oil Organization]. Iran Occup Health. 2006;3(3-4):6-11.



http://johe.umsha.ac.ir/article-1-213-fa.html
http://dx.doi.org/10.21859/johe-03042

[ DOI: 10.21859/johe-03042 ]

Downloaded from johe.umsha.ac.ir at 23:48 +0330 on Monday January 21st 2019

Journal of Occupational Hygiene Engineering Original Article

Volume 3, Issue 4

DOI: 10.21859/johe-03042

Evaluating the Effectiveness of Health, Safety
and Environment Management Programs and Its
Relationship with Job Satisfaction in One of the
Vegetable Oil Production Plants at the West of
Tehran

Akbar Pakjoo "’, Mahnaz Mirza Ebrahim Tehrani 2, Said
Malmasi?

! Department of Management HSE, Islamic Azad University, North Tehran
Branch, Tehran, Iran

? Department of Environment, Islamic Azad University, North Tehran Branch,
Tehran, Iran

* Corresponding author: Akbar Pakjoo, Department of Management HSE, Islamic
Azad University, North Tehran Branch, Tehran, Iran. E-mail: ak pakjoo@gmail.com

Received: 26.12.2016
Accepted: 05.04.2017

Keywords:

Job Satisfaction
HSE Management
Effectiveness

How to Cite this Article:

Pakjoo A, Mirza Ebrahim Tehra-
ni M, Malmasi S. Evaluating the
Effectiveness of Health, Safety
and Environment Management
Programs and Its Relationship
with Job Satisfactionin One of
the Vegetable Oil Production
Plants at the West of Tehran. ] Oc-
cup Hyg. 2016;3(4):10-21. DOL:
10.21859/johe-03042

© 2016 Hamedan University of
Medical Sciences.

Abstract

Introduction: Today, every organization needs healthy and efficient employees to
survive and develop, and also organizations should be able to utilize the full potential of
their employees and put the right person into every position. To achieve this goal, HSE
management programs should be seamlessly implemented to eliminate parallel activities
and create a balance in the organization's current affairs by motivating the staff, increasing
productivity, and saving money. Therefore, this study aimed to study the efectiveness of
HSE management programs and its relationship with job satisfaction in the Noosh Azar
Companyat the west of Tehran.

Methods: In this descriptive-analytical study, 60 persons from the staff of the Noosh
Azar Company were randomly selected using the Cochran formula. The assessment tool
was a researcher-made questionnaire, which its validity was confirmed by the professors
and faculty members and its reliability was measured using Cronbach's alpha. Data were
analyzed using the SPSS 22 software.

Results: The results showed that there was a significant and positive correlationbetween
the total score of the HSE programs and the total score of job satisfaction and all of
its dimensions before and after the intervention. Regarding the ranking of the HSE
management indicators, "professional health control programs" had the highest scores
and regarding the ranking of the job satisfaction indexes, "technical management" had the
highest score.

Conclusions: Considering the significant relationship between job satisfaction and HSE
management programs, it is reccommended that these programs be implemented coherently
and with a higher quality to improve the employees' satisfaction.
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